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VISION 

A just, equitable and reconciled Australia 

PowerLink’s vision for reconciliation is an Australia in which Aboriginal and Torres Strait 

Islander cultures are celebrated and embraced as part of a national identity.  We also 

envision Aboriginal and Torres Strait Islander peoples being: 

• Empowered to make decisions affecting their future 

• Empowered to achieve their best possible social and emotional wellbeing and having 

access to culturally appropriate support. 

 

PURPOSE 

To inspire and enable all Australians to contribute to the reconciliation of the Nation 

In 2016, Reconciliation Australia released The State of Reconciliation in Australia, a landmark 

report outlining Reconciliation Australia’s vision for reconciliation. The five interrelated 

dimensions that form the bedrock of Australia’s vision: 

• race relations 

• equality and equity 

• unity 

• institutional integrity, and  

• historical acceptance 

These dimensions guide the strategy behind our work, from our core business to our 

Reconciliation Action Plan (‘RAP’) commitments. All five dimensions are vitally interlinked—

Australia’s progress towards reconciliation will only be as strong as our weakest dimension. 

 

TERMINOLOGY 

Race relations - All Australians understand and value Aboriginal and Torres Strait Islander 

and non-Indigenous cultures, rights and experiences, which results in stronger relationships 

based on trust and respect and that are free of racism 



 
 

Equality and equity - Aboriginal and Torres Strait Islander peoples participate equally in a 

range of life opportunities and the unique rights of Aboriginal and Torres Strait Islander 

peoples are recognised and upheld 

Unity - An Australian society that values and recognises Aboriginal and Torres Strait Islander 

cultures and heritage as a proud part of a shared national identity 

Institutional integrity - The active support of reconciliation by the nation‘s political, 

business and community structures 

Historical acceptance - All Australians understand and accept the wrongs of the past and 

the impact of these wrongs. Australia makes amends for the wrongs of the past and ensures 

these wrongs are never repeated 

 

OUR PLAN 

This being Powerlink’s initial RAP we seek to commence our reconciliation journey focusing 

on celebrating and learning more about the world’s oldest continuing culture, building our 

cultural competency, building new relationships with Aboriginal and Torres Strait Islander 

communities and organisations, and putting structures in place to ensure we deliver inclusive 

services to our stakeholders. 

The basis of our framework is to: 

• consider the impact on Aboriginal and Torres Strait Islander peoples in everything 

we do  

• demonstrate respect for Aboriginal and Torres Strait Islander peoples and culture 

within and outside our organisation  

• provide opportunities for our employees to increase cultural understanding, 

respect and skill sharing through an authentic learning process 

• build and further develop the strengths of Aboriginal and Torres Strait Islander 

employees, including valuing the knowledge, skills and experiences of our 

employees in advising on the design and delivery of programs 

• demonstrate leadership and respect as an employer, as policy makers and service 

delivery agents for Aboriginal and Torres Strait Islander peoples 

• model authentic and respectful co-engagement and co-design of strategies, 

policies and programs 

• demonstrate how we achieve the above through developing strong partnerships, 

mutually respectful relationships, measurable outcomes and evidence based 

approaches. 

  



 
 

Key objectives for our first RAP: 

1. Identifying and designating a responsible officer for monitoring the RAP  

 

2. Conduct research and analysis to facilitate the successful development and 

implementation of our RAP, which may include developing relationships with 

Reconciliation Australia: Home | Reconciliation Australia 

 

3. Conducting cultural awareness training for our employees 

a. Briefing/training employees on the RAP – by 30/06/2021 

b. Including the RAP in the new employee induction – by 30/06/2021 

c. Advising our suppliers/contractors of the introduction of our RAP via email and 

providing them with a copy of our RAP – by 30/06/2021 

 

4. Informing and celebrating our employees and stakeholders of National Reconciliation 

Week, including: 

a. Demonstrating our commitment to our RAP 

b. Enhancing education of our employees and stakeholders 

c. Embedding our RAP in our culture 

d. Include the annual National Reconciliation Week dates on PowerLink’s schedule 

of events to facilitate the celebration and acknowledgement 

 

5. Developing and implementing a Reconciliation Action Plan Working Party. 

a. The Working Party will be comprised of at least two senior stakeholders and three 

employees who are committed to our RAP and who are willing to proactively 

participate in embedding the Plan in our culture to achieve positive outcomes – 

by 30/06/2021 

b. The Working Party will be responsible for developing and implementing the RAP 

including leading, promoting and encouraging participation in the consultation 

processes, liaising with departments to contribute actions to the RAP, and 

promoting the importance of the RAP within PowerLink 

c. The development of action initiatives under the following headings: 

Relationships 

We believe exploring opportunities to work collaboratively across all areas PowerLink and 

with our stakeholders will ensure our policies, programs and practices deliver effective and 

appropriate services for Aboriginal and Torres Strait Islander peoples. PowerLink will be 

better informed and more culturally capable in undertaking its work by building strong 

relationships with Aboriginal and Torres Strait Islander national and local organisations, 

particularly those external bodies that provide strategic policy advice, direction and 

leadership. 

https://www.reconciliation.org.au/


 
 

Respect 

We commit to promoting and encouraging a culturally safe workplace which respects, 

acknowledges and celebrates Aboriginal and Torres Strait Islander peoples history and 

culture. PowerLink acknowledges that to deliver high quality and culturally appropriate 

services in local communities, we must demonstrate our understanding and respect of 

Aboriginal and Torres Strait Islander peoples, cultures and histories. 

Opportunities 

We recognise and value the diverse and extensive knowledge, skills and experiences 

Aboriginal and Torres Strait Islander employees bring to PowerLink and commit to increasing 

opportunities for professional and personal development. We commit to increasing 

PowerLink’s engagement of Aboriginal and Torres Strait Islander businesses and continue to 

create mutually beneficial commercial relationships. 

Monitoring progress 

Ensuring we are making a sustainable contribution to reconciliation, we are committed to 

developing a RAP that is realistic and engaging with visible and achievable outcomes. We 

recognise reconciliation is an ongoing journey that is built on appreciation and 

understanding, mutual respect and learning from our successes and challenges. 

 

 

ACKNOWLEDGEMENT OF COUNTRY 

 

PowerLink acknowledges and pays respect to the past, present and future Traditional 

Custodians and Elders of this nation and the continuation of cultural, spiritual and 

educational practices of Aboriginal and Torres Strait Islander peoples.  

 


